
 

 
Geebung State School

 

School review conducted 25 to 27 October 2022 

 

3 reviewers over 
3 days 

Total of 158 interviews 14 community members 
and stakeholders 

54 school staff 51 students 39 parents and carers 

Review and strengthen the school’s current leadership structures to create clearly defined 
school-wide roles, specific responsibilities and accountabilities to lead implementation of the 
future agreed Explicit Improvement Agenda (EIA) and strategic direction. 

School community members speak of the school’s 

‘community spirit’ and ‘genuine friendliness’. 

Staff members have a strong ethic of care for students.  Students love the school and the teachers in it – ‘all 
the teachers are nice’. 

There is binding collegiality in teaching staff teams and 
a ‘pool of talent’. 

Collaboratively identify and shape an agreed approach to student behaviour support, 
enacting it with fidelity to ensure whole-school consistency of processes, attendant 
consequences and follow-up communication. 

Collaboratively develop and deepen teacher knowledge and skills to implement the 
Australian Curriculum and fulfil requirements of the P-12 curriculum, assessment and 
reporting framework. 

Collaboratively devise, clearly communicate and rigorously action an unambiguous EIA 
focusing on educational achievement, wellbeing and engagement, and culture and inclusion 
with accompanying measures, desired outcomes and progress over time.  
 

Enhance school community knowledge and beliefs regarding inclusion, and develop staff 
capabilities in planning and delivering school-wide differentiated teaching and learning that 
meets the diverse learning needs of all students. 


